STUDENTS’
COUNCIL
Tuesday, June 4, 2019
6:00PM
Council Chambers, University Hall
We would like to respectfully acknowledge that our University and our Students’ Union are located on Treaty 6 Territory. We
are grateful to be on Cree, Dene, Saulteaux, Métis, Blackfoot, and Nakota Sioux territory; specifically the ancestral space of the
Papaschase Cree. These Nations are our family, friends, faculty, staff, students, and peers. As members of the University of
Alberta Students’ Union we honour the nation-to-nation treaty relationship. We aspire for our learning, research, teaching, and
governance to acknowledge and work towards the decolonization of Indigenous knowledges and traditions.

LATE ADDITIONS (SC-2019-03)
2019-03/1

SPEAKERS BUSINESS

2019-03/2

PRESENTATIONS

2019-03/2a

Title: ‘Final Report of the National Inquiry into Missing and Murdered Indigenous
Women and Girls’
Presenters
●

Nathan Sunday, Chair of the Aboriginal Relations and Reconciliation
Committee.

Description: In accordance with the Aboriginal Relations and Reconciliation
Committee (ARRC) Standing Orders and recommendations, the chair of ARRC will
present a short oral report regarding the principle conclusions of the Final Report of
the National Inquiry into Missing and Murdered Indigenous Women and Girls. In
addition, a discussion of how we, as Students' Council, and the Students' Union can
embody the spirit of the Final Report in our work will be presented.
SUNDAY MOVES to allow a presentation on the Final Report of the National
Inquiry into Missing and Murdered Indigenous Women and Girls.
See SC-2019-03.12.
2019-03/3

EXECUTIVE COMMITTEE REPORT

2019-03/4

BOARD AND COMMITTEE REPORT

2019-03/5

OPEN FORUM

2019-03/6

QUESTION PERIOD

2019-03/7

BOARD AND COMMITTEE BUSINESS

2019-03/7a

MARINAKIS MOVES to ratify the Executive Compensation Package, as proposed by
the 2018/19 Executive Compensation Review Committee.

2019-03/8

GENERAL ORDERS

2019-03/8a

BHATNAGAR MOVES to go in camera.

2019-03/9

INFORMATION ITEMS

2019-03/9a

Updated International Student Tuition Rates Proposal - Report.
See SC-2019-02.10.

2019-03/3b

Aboriginal Relations and Reconciliation Committee - Chair’s Report.
See SC-2019-02.11.

2019-03/2c

Final Report of the National Inquiry into Missing and Murdered Indigenous Women and
Girls - Presentation.
See SC-2019-03.12.

SC-2019-03.10

SC-2019-03.11

ABORIGINAL RELATIONS
AND RECONCILIATION
COMMITTEE
4 June 2019
Students’ Council
University of Alberta Students Union
Students’ Union Building, University of Alberta
8900 114 Street NW
Edmonton AB, T6G 2J7
RE: ARRC Chair’s Report
Dear Students’ Council:
I am writing this report on behalf of the Aboriginal Relations and Reconciliation
Committee, a committee of Students’ Council given the delegated authority to advance
and promote reconciliation within the Students’ Union.
In accordance with Section 9(5) of the Students’ Council Standings Orders, the
following report has been submitted, on time, to the University of Alberta Students’
Union. As chair of the Aboriginal Relations and Reconciliation Committee (hereafter,
“ARRC”), this report has also been reviewed and approved by members of the
Committee pursuant to Section 10(5) of ARRC’s Standing Orders.
As this is my first Chair’s Report of the year, I would like to introduce myself to those
who I have yet the pleasure to meet. My name is Nathan Sunday and I have had the
honour of serving as Native Studies Councillor for four (4) terms. This year, I have also
been given the honour of serving as Chair for both the Aboriginal Relations and
Reconciliation Committee and the new Student Group Committee.
In closing, I would like to thank you for your time in reading my written submission.
Should you have any questions, please feel free to ask me during Question Period or
via e-mail.

ABORIGINAL RELATIONS
AND RECONCILIATION
COMMITTEE
1. Committee Activities
As we are still very much at the beginning of the Students’ Council term, ARRC has not
begun any explicit activities. However, in ensuring its mandate is fulfilled, the Committee
discussed its strategic plan at its May 28, 2019 meeting. As a result of these
discussions, the Committee identified the following activities that it will pursue this
Council term:
1. “More Metis and Treaty 6 flags on campus” – ARRC will look into the feasibility of
purchasing Metis and Treaty 6 flags. Moreover, the Committee will discuss what
can be done to increase the presence of these flags across all University
campuses (North Campus, Augustana, and Campus Saint-Jean).
2. “TAWOW: What do we want to do?” – ARRC, in partnership with the Council
Administration Committee, will plan for Council’s attendance at TAWOW.
TAWOW, an orientation event directed towards new and returning Aboriginal
students, is a great way for Students’ Council to engage the Aboriginal student
population. Using the lessons learned from last year’s TAWOW, I am confident
that Students’ Council can have even more of an impact/presence this year.
3. “Indigenizing policy review” – ARRC, with the cooperation of Policy Committee,
will undergo an ambitious policy review of all Students’ Union Political Policies.
Specifically, this policy review will be predicated on Indigenization, or ensuring
that Political Policies accurately reflect that changing circumstances of Aboriginal
students. Upon completion, ARRC will forward its recommendations to the Policy
Committee.
4. “Education and learning” – To ensure that all of its members, as well as Students’
Council, are equipped with the knowledge needed to complete ARRC’s mandate,
the Committee will undergo a number of learning sessions. These sessions
include, but are not limited to, a treaty acknowledgement workshop, University of
Alberta-specific presentations about Aboriginal students, and how to apply an
Indigenization lens.
In addition to these objectives, ARRC will continue to work with the Students’ Union on
implementing its recommendations. On a personal note, I have made it my goal, as the
Committee’s chair, to increase the number of Aboriginal students-at-large.
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COMMITTEE
2. Committee Schedule
For the next trimester, ARRC will meet bi-weekly on Tuesdays at 5:00 PM. Our next
meeting is June 11, 2019. For those interested, we will be having a Treaty
Acknowledgement workshop presented at this meeting.

3. Summary of Motions
Meeting Number

Motion

Result

01

HADDOUCHE/VARGAS ALBA MOVED to approve
the agenda.

5/0/0 CARRIED

01

BELCOURT/HADDOUCHE MOVED to approve the
Standing Orders of ARRC for the 2019-2020 term.

5/0/0 CARRIED

01

SUNDAY/PROULX MOVED to appoint, on behalf of
the Aboriginal Relations and Reconciliation
Committee, Katherine Belcourt to the Committee as
Aboriginal Student Council representative.

4/0/1 CARRIED
(Belcourt
abstains).

01

SUNDAY/VARGAS ALBA MOVED to appoint, on
behalf of the Aboriginal Relations and Reconciliation
Committee, Jocelynn Proulx to the Committee as
Aboriginal Student Council representative.

4/0/1 CARRIED
(Proulx
abstains).

01

HADDOCUHE/VARGAS ALBA MOVED to approve,
on behalf of the Aboriginal Relations and
Reconciliation Committee, the 2018-2019 ARRC
Recommendations.

5/0/0 CARRIED

SC-2019-03.12

Office of the
Vice President (Operations & Finance)
Date: April 22, 2019
To: Students’ Union Council
Re: Confirmation of Revenue
Dear Finance Committee,
The Executive Compensation Review Committee (ECRC) has completed a set of
recommendations for Students’ Council on some additions to the compensation
package for the University of Alberta Students’ Union (UASU) Executives. This
recommendation aims to reduce the financial barrier of becoming an Executive by
ensuring fair compensation.
Methodology and Background
The ECRC formed this recommendation by comparing UASU’s compensation to 35
other Canadian student associations (with particular focus on Alberta), identifying gaps
in UASU’s compensation package with reference to this data, and identifying other
financial burdens that could hinder a student from being able to hold an executive
position. Currently, UASU Executives receive only a salary, with no benefits attached.
This is unusual relative to the 35 other schools, as 30 of them receive at least some sort
of a benefits package. That being said, UASU Executives have some of the highest
salaries. The ECRC has chosen not to recommend any changes to the salary
component of the compensation package, but to add the following benefits package:
1) Transportation allowance: Each Executive should receive up to $100/month for
transportation-related costs based upon expense forms.
There are many occasions on which Executives must travel around Edmonton or
beyond to get to different meetings and events. Thus, we recommend an allowance of
$100/month for transportation-related costs. This allowance can be put towards
reimbursement of the Upass, covering a monthly transit pass during the summer
months, or parking or gas if they live outside of the ETS service area.
2) Cell phone allowance: Each Executive should receive up to $50/month for cell
phone related costs based off expense forms.
As part of the job, Executives are often responsible to make phone calls to different
locations, including long distance. Although they do have an office phone, they are often
out of the office for meetings or business travel, often resulting in phone calls made on
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their cells. That, in addition to the extra data necessary to navigate themselves around
new cities for business, is an added yet necessary expense for the job. Thus, the up to
$50/month allowance will subsidize or cover a phone plan they choose. This amount
was chosen based on comparing average data and call plans in Alberta.
3) Paid Tuition: The UASU should pay for one class for each Executive in each of
the Fall and Winter terms.
It is a requirement that each Executive take at least one class in each of the Fall and
Winter terms, which makes sense as the role is to represent students as a student.
However, this requirement means an added cost for the job. Our recommendation is
that the UASU reimburses each Executive for one course in the Fall and one in the
Winter term, once proof of completion is provided (unofficial transcript), for both
international or domestic Executives. If “incomplete” is achieved but the Exec still had to
pay tuition, this will be dealt with on a case by case basis.
Additionally, this requirement often means that student loans go into repayment as
Executives are no longer full-time students. We recommend talking to the Provost to
create an exception for Executives that would give them full-time status despite only
being enrolled in one class, to avoid the financial burden of having to repay their loans
before completing their degree. MacEwan University and the University of Calgary both
have similar arrangements.
4) Health and Dental: The Studentcare Health and Dental Plan will be covered by
the Students’ Union for each Executive
As with most full-time positions, health and dental insurance should be provided in order
to care for the overall wellbeing of employees. Because the UASU runs the Studentcare
plan, we recommend Executives be advocates of student coverage by being with this
company. Thus, health and dental coverage should be provided, but specifically the
Studentcare plan, not other providers.
5) Childcare allowance: Childcare support should be made available on an
as-needed basis.
The ECRC feels this is an important way to decrease the financial barrier of running for
an Executive position. Many often overlooked costs associated with being a parent can
make holding executive positions within the Students’ Union a daunting thought when
the parent’s time can easily be occupied with caring for their child, and when the
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additional costs of caring for a child can make current compensation insufficient for
parenting responsibilities. With this in mind, we recommend that a minimum
compensation of $2,250 is provided for executives with a dependent who is younger
than eighteen (18) years of age over one year, to help cover costs associated with
daycare/after-school care or another financial need that may be associated with caring
for the dependent. This compensation amount was based in part on a childcare pilot
program that is being developed by the Government of Alberta which would make
childcare centres available for $25 a day1. While we have provided a minimum coverage
recommendation, we recognize that individuals may enter the position in different
circumstances and, therefore, suggest that additional compensation should be made
available based on need at Management's discretion.
Implementation & Closing
Our preference is for all of these recommendations to be implemented in whatever way
Management sees as most efficient and transparent. A report to Students’ Council
detailing the implementation processes should be presented once recommendations
are implemented. We look forward to seeing their implementation and the ultimate
reduction of the financial barriers that inhibit some individuals from running for Executive
positions.
Sincerely,
The ECRC:
Emma Ripka, VP Operations & Finance (Chair, non-voting)
Amlan Bose, Councillor
Stephen Raitz, Councillor
Samantha Tse, Councillor
Tahra Haddouche, Councillor
Michael Mytrunec, Student at Large
Marc Dumouchel, General Manager (non-voting)
Edit: 2019/2020 Finance Committee:
Luke Statt, VP Operations & Finance (Chair, non-voting)
Jared Larsen, VP Student Life (non-voting)
Abigail Isaac, Councillor
Amlan Bose, Councillor
1

Link to relevant site: https://www.alberta.ca/early-learning-child-care-centres.aspx
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Christopher Beasley, Councillor
David Draper, Councillor
Phoebe Marinakis, Councillor
Samir Esmail, Councillor
Talia Dixon, Councillor

